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Participant Comments
November 18, 2009

__________
Value Remarks:
Suggestions:
Value Score: 7
__________
Value Remarks:
Suggestions:
Value Score:  7
__________
Value Remarks:  Learning about the gems...  really paying attention to why/how they are
used.  I'm encouraged to do more to accomplish the task outside of the RGB Sessions.
Suggestions:
Value Score:  7
__________
Value Remarks:  We need to all agree to agree on something important.
Suggestions:
Value Score:  6
__________
Value Remarks:  Good to know that having a good mixture of R-G-B on a team is
helpful.
Suggestions:  It appears that for whatever the reason, people don't know or are unable to
follow what is going on.  Every time there is a wall exercise people walk up to it and
don't know what to do.  It would be helpful to find out why people are not able to
understand what is going on.
Value Score:  7
__________
Value Remarks:  Future vision session was interesting.
Suggestions:
Value Score:  8
__________
Value Remarks:  Some members of the HPR Dept. during today's assignment wrote out
their thoughts of what a high-function organization would be like in five years.  The
actions being taken by those individuals does not seem to be matching up with what they
would like to see in the future.  My question is, are they retiring?
Suggestions:
Value Score:  8
__________
Value Remarks:  Very good value.  Keep T3!!  Het is on!
Suggestions:  Start on time!  Keep T3 going.  We are building relationships.  Where are
the staff?
Value Score:  7
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__________
Value Remarks:  I think it reduces the value of the event when part of the LMT are not
here to be a part of it.  It seems that people who need to be involved the most are missing
key points brought up in the meetings.
Suggestions:
Value Score:  7
__________
Value Remarks:  Great exam questions!  Easiest out of all of them we had so far.  Thanks
for the goodies; people are coming together!
Suggestions:
Value Score:  8
__________
Value Remarks:
Suggestions:
Value Score:  8
__________
Value Remarks:  Will be very valuable for everyone to have an increased understanding
of RGB.
Suggestions:
Value Score:  7
__________
Value Remarks:  Seems we are on the same wave length.
Suggestions:
Value Score:  7
__________
Value Remarks:  Great interaction with facilitators.  Group work.
Suggestions:
Value Score:  8
__________
Value Remarks:  Love MTT. I think people learned alot about it.
Suggestions:
Value Score:  9
__________
Value Remarks:  A little lower energy.  Subject matter a little vague.
Suggestions:  Need some practical relation.
Value Score:  6
__________
Value Remarks:  I believe this meeting was more pleasant that other sessions, with the
exception of one individual who felt he didn't need to know anything about his people.
Suggestions:
Value Score:  9
__________
Value Remarks:
Suggestions:
Value Score:  4
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__________
Value Remarks:
Suggestions:  The beads are getting out of control.
Value Score:  3
__________
Value Remarks:
Suggestions:  Giving honest answers should never provoke an attitude toward a fellow
employee.  That will cause a loss in respect that your company receives!  Guarantee it
already has.
Value Score:  2
__________
Value Remarks:  Again drama!
Suggestions:
Value Score:  2
__________
Value Remarks:  Great meeting today.
Suggestions:  Keep the interaction 1/1 or smaller groups.
Value Score:  9

________________________

Score Quantity
9 ===(3)
8 =====(5)
7 ========(8)

6 ==(6)
5
4 =(1)
3 =(1)

2 ==(2)
1
0

Missing =============(13)

Mode: 7
Mean: 6.6

Participant Comments Score: 6.6


